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: Review of HR manual of HRID(].

competent authority has decided tbr review of existrng I-llt manual ot't'{R tiX' lor attractrng

talent pool and motivating the existing manpower in comparison to othcr sislt'r

izations such as NCRTC, National High Speed Rail Corporation, IRCON, IIVNI- arrd

C etc. The existing [-lR manual of HRIDC was adopted in the vear 201 8

tbr cornplete revierv ot'cxtsttns IlR mrntutl ol

lirc l l i t tcs. 1 1'111,e1 1ltrl r,.: i cs a rt,.l tlt lrtr ru 1 ltt,"',.1 r' :. r,-"

management of Human Resources

. sh shrv onr Dn,ii,edi. cipM/ourugranr

I Dr Mandeep Singh, (lM (GA&F)/Chandigarh

l Sh. Mahentlra Singh lvlecl, A(iM ('t'P&lit)) (iuruutitttt

conrrniftee shall submit tts report by- 25 (ll l()l I

The lbllowrng committee is tirrrned

IDC i.r.o pay, perks, allowances, rncdical
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